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Policies for Promotion of Research and Facilities  
  

1.0  INTRODUCTION  

MCKV Institute of Engineering is dedicated to the pursuit of excellence in research and seeks to win 

recognition on a national and international scale through collaborative research projects involving 

multiple departments and institutions in the fields of science, engineering, technology, and 

management as well as the social sciences. Research and development efforts produce and distribute 

new information in a variety of fields, encourage innovation, and inspire improved teaching and 

learning among the institute's faculty and students.  
  

2.0 SCOPE & APPLICABILITY OF THE POLICY:  

 This document on MCKVIE Policies for Promotion of Research and Facilities will be applicable to all    

MCKVIE faculty, staff and students involved in any form of research activity.  
  

3.0 POLICY STATEMENT:   

MCKVIE is committed to be a Research and Innovation Driven Engineering College. The aim of MCKVIE 

is to see India become a global knowledge superpower through education, research and innovation. 

To attain this goal, it is absolutely important to pursue cutting-edge basic, targeted, and applied 

research in all domains/ faculty of studies in a transparent, responsible and ethical manner for 

advancement of knowledge and development of novel processes, technologies and products. It is 

equally important to ensure that the products and outcomes of such research are appropriately 

disseminated to reach the widest possible audience at both national and global levels. This policy 

provides a set of guidelines for conduct of research at all levels and is applicable to all full-time, visiting 

as well as contractual faculty of the College and all students and staff of the College, who may be 

involved in any form of research activity.  

4.0 OBJECTIVES   

a) Affirm research as an integral activity at the College;  

b) Maintain and enhance the quality of research undertaken;  

c) Maximize funding support for research through external and internal sources;  

d) Create transparent, effective and efficient systems for maximizing research outputs;  

e) Integrate research activities undertaken by the undergraduate , post-graduate students with the 

research focus in alignment with the national thrust areas;   

f) Create, maintain and enhance infrastructure to enable conduct of state-of the-art research;  

g) Provide a framework for conduct of research in a transparent, socially responsible and ethical 

manner;  

h) Ensure a facilitating environment for conduct of high-quality original research by all individuals and 

provide continued and effective support for pursuit of research activities;  

i) Translate new knowledge, innovations, technologies and tools emerging out of research conducted 

into products and processes for commercialization or for societal benefit;  

j) Protect Intellectual Property (IP) generated as a result of research conducted at the college;  

k) Integrate research activities undertaken by the students with the research focus of the College;  

l) Create a rational, transparent and efficient system for management of all research processes;  

m) Encourage and facilitate research collaborations along with reputed Institutes, Universities and  

Research Organizations both in India and abroad;  

n) Ensure effective dissemination of research activities and achievements of the College both 

internally and externally;  



3  

  

o) Enhance the research profile of the College by effective dissemination of research activities and 

achievements of the College at all levels to maximize the impact and recognition of research done 

at MCKVIE at national and international levels.  

 

5.0 RESEARCH MANAGEMENT  
 

There will be a two-tier management of all research activities at the College. The Research Advisory 

Council (RAC) that will have an advisory role, and a Research Development Cell (RDC) for regular 

monitoring of all research activities.  
  

RESEARCH ADVISORY COUNCIL (RAC) COMPOSTITION:  
  

Research Advisory Council (RAC) headed by the Principal as the apex body of RDC. The Director, 

nominated by Principal among the distinguished researchers from the institute heads various 

committees to drive the governance. RDC has formed multiple committees to smoothen its 

functioning with respective committee members nominated by the Director - RDC and approved by 

RAC.   
  

RDC comprising of various committees for specified functions along with the names of the members 

are as follows:  
  

RESEARCH ADVISORY COUNCIL:  
  

1. Principal, ex-officio- Chairman  

2. Dean (Research)-ex office- Convener  

3. One nominated faculty (Sr most)-Basic Sc Dept.  

4. One nominated faculty (Sr most)-AUE/ME Dept.  

5. One nominated faculty (Sr /on rotation)-CSE/IT Dept.  

6. One nominated faculty (Sr/on rotation)-EE/ECE Dept.  

7. One distinguished Professor (external)  

Director - Research and Development Cell: One nominated faculty (Sr most)  

  

Composition of Research and Development Cell (RDC): RDC shall have 5 sub-committees, namely  
  

1. Finance and Infrastructure  

2. Research Programme and Policy Development   

3. Collaboration and Community   

4. Product Development, Monitoring and Commercialization   

5. IPR, Legal and Ethical Matters Committee   

5.1 Tenure of Members:  
 

The terms of office for all members other than ex-officio members are three years, and they are all 

eligible for re-nomination.  

(a) A quorum is defined as one-third of the members.  

(b) The Dean (Research & Consultancy) will take charge in absence of the Chairman.  

(c) The recommendations of the RAC shall be placed before the Academic Council of the institute. (d) 

The RAC will hold at least one meeting per semester.  
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5.2 Responsibilities:  
 

(a) The promotion and upkeep of research standards.  

(b) To oversee and direct all active research projects.  

(c) To pinpoint key areas for study and development within the framework of the institute's goals.  

(d) Creating policies and guidelines for consulting, research, and development.  

(e) Plan, start, evaluate, and manage research initiatives.  

(f) Develop and implement multidisciplinary programmes to make the most use of the institute's 

resources and infrastructure. 

 

6.0 THRUST AREAS   
 

Although researchers are free to choose the subjects or fields of their research, it is extremely 

desirable to make research that is socially and environmentally meaningful. The institute aims for its 

numerous faculties and departments to identify current and emerging research trends that can aid 

society and businesses and lead to the creation of intellectual property rights, such as patents, 

copyright, and other legal protections.  
  

7.0 INCENTIVES AND AWARDS   

The institute strives to encourage the growth of high-quality research in several priority areas by 

honouring faculty, research researchers, and students who have made remarkable contributions to 

the field. The institute has a clearly defined incentive and awards policy to give academics, research 

scholars, and students the proper incentives.  
  

7.1 Incentives for Research projects, publications and research related activities are as follows:   
  

a) The faculty members (Principal Investigator and Co-Investigator) submitting a research project for 
extramural funding by government / other agencies duly approved by the RAC, shall be awarded a 
monetary reward. 

b) The teaching staff members publishing papers affiliated to this institution in SCI-indexed 
journals during an academic year will be entitled to receive the Chairman’s reward of 
Rs.3000/- per paper. 

c) Staff members publishing papers affiliated to this institution in Scopus-indexed journals 
during an academic year will be entitled to receive the Chairman’s reward of Rs.1000/- per 
paper. 

d) Staff members publishing authored books affiliated to this institution from international 
publishers during an academic year will be entitled to receive the Chairman’s reward of 
Rs.5000/- per book. 

e) Staff members publishing authored books affiliated to this institution from reputed 
national publishers during an academic year will be entitled to receive the Chairman’s 
reward of Rs.2500/- per book. 

f) If there are multiple authors from MCKVIE for a single book or journal paper publication 
the reward amount will be evenly distributed among them. 

g) Publication details to be submitted to Research Committee by the applicants for 
evaluation. 

h) Upon evaluation the approved list of publications eligible for the Chairman’s reward will 
be submitted to the principal of the institute. 
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7.2 Annual Best Teacher Award in each faculty shall be awarded according to parameters judged by 

committee constituted by the Research Board. The award shall include a certificate and a cash prize 

as rewarded by the committee and approved by the Research Board.   
  

a) Each faculty member will receive an annual evaluation based on their contributions to the fields of 

academia and research. The professional career advancement of each faculty member will heavily 

rely on these evaluations.  

b) The researcher would get a letter of praise from the Principal for their exceptional research work.  

c) Faculty members obtaining State, National, or International awards or fellowships shall be 

appropriately congratulated during the institutes’ annual convocation.  
  

7.3 Financial Support 

7.3.1 Financial Support to Faculty / Staff Members for Participation in Seminar, Conference, 

Workshop, FDP, Journal Publications:   
  

The institute provides faculty /staff members with a variety of facilities for attending seminars, 

conferences, workshops, FDPs, and other extracurricular events in order to promote engagement in 

co-curricular activities.  
  

7.3.1.1. All faculty /staff members are required to attend at least one such event annually.  

7.3.1.2. The institute will cover the event's participation fee up to Rs. 4000.  

7.3.1.3. Before proceeding with the event, the participant must submit a thorough proposal to the   

               Principal through Dean - Research & Consultancy, duly forwarded by HODs. 

7.3.1.4. Maximum of two numbers of staff per semester per department will be allowed to 

avail of the facility. However, the repetition of faculty members availing of such facility 

is not appreciable and priority should be given to the staff members who have not 

availed the facility in earlier instances. 

7.3.1.5. Mode of travelling allowed for reimbursement will be by AC three-tier train or bus in 

the shortest route. 

7.3.1.6. The faculty /staff members must take prior approval of the Dean/H.O.D in all cases and should  

               ensure that their classes are not disturbed.   
 

7.3.2. Financial Support to attending seminar/ conferences by students of MCKVIE 

7.3.2.1.  The students of MCKVIE pursuing UG/PG courses will be entitled to avail the facility. 
7.3.2.2. The UG/PG students attending seminar/ conferences for presentation of their    
              research paper will be entitled to get a reimbursement upto Rs.3000/- of the  
              registration fees and sleeper class to and fro rail fare. 
7.3.2.3. A maximum two numbers of students from each department will be permissible to 

avail that facility in every semester. 
7.3.2.4. For multiple applications from a department, eligibility of the applicants will be  
             assessed by  

• Overall academic performance of the students 

• The percentage attendance norm complied by the students on the date of 

applications 

• Quality of the research work.  

• The initial screening of the applications will be done by Departmental 

Academic Committee (DAC) of the respective departments. 

7.3.2.5.  The applications approved by DAC of the respective departments will be submitted 

through HODs to IQAC of the institute. IQAC supported by Dean-Academics and 
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Dean-Research and consultancy of the institute will further evaluate the same before 

forwarding it to Principal of the institute for final approval. 
  

 

7.4 Rules for participation in International Seminars held abroad:   
  

Participation in these events shall be permitted as per the merit of the case. The participant has to 

manage finances from his/her own resources.  

 
7.5 For pursuing research works by staff members leading to PhD Degree:  

7.5.1 Staff members, who have already registered for PhD programs, will be entitled to apply for the 

facility of availing a maximum of 2 additional off days per week, for a maximum of consecutive 

two years. This leave can be availed depending on the total teaching load of the department. 

7.5.2 The facility will be extended to a maximum of two members of each department in an academic 

year on the basis of their seniority in service at MCKVIE. The application received from 

corresponding members should be endorsed by DAC (Departmental Academic Committee) and 

recommended by the HOD before forwarding the same to IQAC (Internal Quality Assurance Cell) 

of the institute along with evidence of registration of the applicant in the PhD program. IQAC will 

further evaluate the same and forward it to the Principal of the institute for approval. 

7.5.3 The teaching staff member will carry out the normal weekly class load as per AICTE and UGC 

norm, during the remaining working day of the week along with other administrative 

responsibilities as will be assigned, based on the requirement of the institute. 

7.5.4 This facility will be offered only to the full-time regular employee of the institute. 

7.5.5 A staff member can avail of this facility only once his/her service career. 

7.5.6 The staff member availing that facility will publish at least one research paper every year in SCI-

indexed journals or two research papers in Scopus-indexed journals. However, for the staff 

members from the Humanities domain, UGC care journals will be also accepted. Faculty who will 

avail of the facility will have to submit a progress report of his/her work every six months from 

the Ph.D. supervisor and the same will be reviewed by the IQAC of the institute along with the 

Dean (Academics), and Dean (Research and Consultancy) depending on which the leave will be 

extended for the next six months.  

7.5.7 The staff member availing this facility will be required to execute a service agreement with 

MCKVIE that he/she shall serve the institute for at least four continuous years after awarding the 

PhD degree. 

7.5.8 If the staff member quits the service of the institute before the expiry of four years after 

awarding PhD degree, or if, as a result of any unsatisfactory progress report his/her study leave 

is cancelled at any time by the IQAC, he/she shall refund to the institute, all the amount of leave 

salary which has been paid to him/her on account of grant of such leave. 

7.5.9 In any case of exigency (NBA/NAAC/AICTE/Admission etc. related activities), the leave may be 

cancelled for a month or more.  

7.5.10 Any staff member who will avail of this leave shall not be permitted to avail of more than 01 

Casual leave in a month and a maximum of 02 Casual Leaves in the last two months of the same 

financial year. Earned Leave will only be sanctioned after scrutiny and the authority’s  
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7.6 For pursuing Master’s degree program by Technical Supporting Staff members: 

 

7.6.1 Staff members, who have already enrolled in Master’s degree (regular) programs with due 

permission from the college, will be entitled to apply for the facility of availing a maximum of 2 

additional off days per week for the first year and a maximum of 1 day for the second year. 

7.6.2 The facility will be extended to a maximum of one staff member of a department in every 

academic year. The application received from corresponding members should be endorsed by 

DAC (Departmental Academic Committee) and recommended by the HOD before forwarding the 

same to IQAC (Internal Quality Assurance Cell) of the institute along with evidence of enrollment 

of the applicant in the Master’s degree program. IQAC will further evaluate the same and forward 

it to the Principal of the institute for approval. 

7.6.3 The staff member will carry out the normal weekly class load as per AICTE and UGC norm, during 

the remaining working day of the week along with other administrative responsibilities as will be 

assigned based on the requirement of the institute. 

7.6.4 This facility will be offered only to the full-time regular employee of the institute. 

7.6.5 A staff member can avail of this facility only once his/her service career. 

7.6.6 The staff member availing that facility will submit proof of his/her academic performance (grade 

card/ mark sheet) to IQAC after every semester. The performance of the staff member will be 

evaluated by the IQAC of the institute with support from the Dean (Academics) and Dean 

(Research and Consultancy). Only upon receiving a satisfactory review report from the above-

mentioned committee, the facility will be further extended for the subsequent year to the staff 

member. 

7.6.7 The staff member availing that facility will be required to execute a service agreement with the 

institute that he/she shall serve the institute for at least three continuous years on completion of 

his/her studies. 

7.6.8 If the staff member quits the service of the institute before the expiry of three years, or if, as a 

result of any unsatisfactory progress report his/her study leave is cancelled at any time by the 

IQAC, he/she shall refund to the institute, all the amount of leave salary which has been paid to 

him/her on account of grant of such leave. 

7.6.9 In any case of exigency (NBA/NAAC/AICTE/Admission etc related activities), the leave may be 

cancelled for a month or more.  

7.6.10  Any staff member who will avail of this leave shall not be permitted to avail of not more than 01 

Casual leave in a month and a maximum of 02 Casual Leaves in the last two months of the same 

financial year. Earned Leave will only be sanctioned after scrutiny and the authority reserves the 

right to cancel the same in emergency situations.   

 

8.0 POLICY ON CENTRE OF EXCELLENCE:  
  

The institution will establish and support Centers for Excellence in cutting-edge research fields that 

will be available to faculty, students, and business professionals for study. The institute has pledged 

to make an effort to entice funding from governmental and international organisations as well as 

business from related areas. 
 

9.0 PATENTS AND IPR POLICY  
  

The institute is aware that colleges nowadays play a significant role in encouraging innovation, 

creativity, and entrepreneurship in the nation.  
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The RAC aims to raise awareness of IPR and provide support to academics, researchers, 

businesspeople, and innovators in identifying, safeguarding, and managing IPR successfully. It actively 

engages in raising awareness of the value of IPR for various populations. The IPR Policy aims to foster 

an environment in the institution that is favourable to the growth of various types of research and 

innovation. By ensuring equal access to information and technological resources, a balanced approach 

to IP protection, as practised in this IPR Policy, can also significantly contribute to the promotion of 

start-ups. In this regard, the precise goals are:  
  

a) To encourage greater research and innovation by using a balanced approach to managing IP and 

patents.  

b) To provide researchers more independence and control over the production and management of 

patents and intellectual property in order to improve the environment for innovation and 

entrepreneurship.  

c) To encourage more academic and industrial partnerships by making IP ownership and licencing 

policies more transparent.  

d) To support and foster excellent research, including the use of open science procedures.  

e) To provide improved and equal access to findings from publicly-funded research through wider 

knowledge distribution.  

f) To enable greater information dissemination and more effective exploitation of findings from 

publicly sponsored research.  

g) To encourage research partnerships between universities and within academic institutions.  

h) To establish a clear administrative framework for the ownership and management of intellectual 

property rights as well as the division of profits made and owned by the MCKV Institute of 

Engineering.  
  

10.0 INDUSTRIAL COLLABORATIONS   
  

The institute will diligently pursue corporate partnerships in order to fully develop its faculties and 

students. Contracts, joint research initiatives, patent licencing, co-development, and co-authorship are 

just a few of the activities that institutes and businesses may engage in together. The collaboration 

may involve:   

a) Establishing long-term strategic alliances with ongoing communication-the collaboration is in line 

with the strategic objectives of businesses/industries, while providing funding for research and 

enhancing the relevance of the curriculum and the learning environment for students.  

b) Establishing a two-way exchange to share resources like infrastructure and machinery  

c) Opening up new channels for innovation by leveraging specific industry managers to create fresh 

opportunities for their businesses.  

d) Establishing regular site visits, keeping in touch with the business while projects are underway, and 

building strong communication linkages between the institution and industry all boost the chance 

of future collaboration.  

  

11.0 RESEARCH MISCONDUCT  
 

Any fabrication, falsification, or plagiarism in the planning, carrying out, or reviewing of research, as 

well as in the reporting of the research's findings, is considered research misconduct. The institute 

considers that the fundamental tenets of research are under danger when misbehaviour occurs. The 

institute is required to establish a process for responding to all claims of misconduct and to make sure 

that the procedures for any inquiry, investigation, and adjudication are clear and equitable for all 

parties. 


